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many years Tyler has been involved with 
scouting, he has not only earned numerous 
merit badges, but also the respect of his fam-
ily, peers, and community. 

Madam Speaker, I proudly ask you to join 
me in commending Tyler Aaron Bedell for his 
accomplishments with the Boy Scouts of 
America and for his efforts put forth in achiev-
ing the highest distinction of Eagle Scout. 
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SUPPORTING NATIONAL WORK 
AND FAMILY MONTH 

SPEECH OF 

HON. SHEILA JACKSON-LEE 
OF TEXAS 

IN THE HOUSE OF REPRESENTATIVES 

Tuesday, October 13, 2009 

Ms. JACKSON-LEE of Texas. Mr. Speaker, 
I rise before you today in support of H. Res. 
768, ‘‘Expressing support for the designation 
of the month of October as National Work and 
Family Month’’ I would like to thank my col-
league, Rep. MCCARTHY, for introducing this 
act of solidarity, as well as the co-sponsors. 

It is well established that employees who 
are able to effectively balance family and work 
responsibilities feel healthier and more suc-
cessful in their relationships with their 
spouses, children, and friends. The quality of 
workers’ jobs and the supportiveness of their 
workplaces are key predictors of job produc-
tivity, job satisfaction, commitment to employ-
ers, and retention; employees who are able to 
effectively balance family and work respon-
sibilities are less likely to report making mis-
takes or feeling resentment toward employers 
and coworkers. These workers are also en-
gaged and less likely to look for a new job in 
the next year, and also enjoy better overall 
health, better mental health, and lower levels 
of stress. 

It is not only at the office that this balance 
makes a difference—job flexibility often allows 
parents to be more involved in their children’s 
lives, and parental involvement is associated 
with higher child achievement in language and 
mathematics, improved behavior, greater aca-
demic persistence, and lower dropout rates. 
Conversely, a lack of job flexibility for parents 
negatively affects child health by preventing 
children from making needed doctors’ appoint-
ments and receiving adequate early care, 
which makes illnesses more severe and pro-
longed. 

American workers know this firsthand. 
That’s why research by the Radcliffe Public 
Policy Center in 2000 found that men in their 
20s and 30s and women in their 20s, 30s, and 
40s identified as the most important job char-
acteristic a work schedule that allows them to 
spend time with their families. According to re-
search by the Sloan Center for Aging and 
Work, a majority of workers age 53 and older 
attribute their success as an employee, by a 
great or moderate extent, to job flexibility, and 
also report that, to a great extent, job flexibility 
contributes to an overall higher quality of life. 

In a 2009 survey entitled ‘‘Great Expecta-
tions! What Students Want in an Employer 
and How Federal Agencies Can Deliver It’’, at-
taining a healthy work-life balance was an im-
portant career goal of 66 percent of respond-
ents, and a 2008 study entitled ‘‘A Golden Op-
portunity’’, which found that workers between 
the ages of 50 and 65 are a strong source of 

experienced talent for the Federal workforce 
and that nearly 50 percent of these potential 
workers find flexible work schedules ‘‘ex-
tremely appealing’’. According to the 2006 
American Community Survey, 47 percent of 
wage and salaried workers are parents with 
children under the age of 18 who live with 
them at least half-time. 

Since 85 percent of United States wage and 
salaried workers have immediate, day-to-day 
family responsibilities outside of their jobs, ef-
forts to help workers achieve this balance is of 
no small importance to the prosperity of our 
nation. As an example, from 2001 to early 
2008, 1,700,000 active duty troops have 
served in Iraq and 600,000 members of the 
National Guard and Reserve (133,000 on 
more than one tour) have been called up to 
serve, creating a need for policies and pro-
grams to help military families adjust to the re-
alities that come with having a family member 
in the military. 

This resolution supports the designation of 
‘‘National Work and Family Month’’; recog-
nizes the importance of balancing work and 
family to job productivity and healthy families; 
recognizes that an important job characteristic 
is a work schedule that allows employees to 
spend time with families; supports the goals 
and ideals of ‘‘National Work and Family 
Month’’, and urges public officials, employers, 
employees, and the general public to work to-
gether to achieve more balance between work 
and family; and requests that the President 
issue a proclamation calling upon the people 
of the United States to observe ‘‘National 
Work and Family Month’’ with appropriate 
ceremonies and activities. 
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CONGRATULATING ST. JOHN THE 
BAPTIST GREEK ORTHODOX 
CHURCH 

HON. DINA TITUS 
OF NEVADA 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, October 14, 2009 

Ms. TITUS. Madam Speaker, I rise today to 
congratulate St. John the Baptist Greek Ortho-
dox Church as they mark their 50th anniver-
sary as a congregation during the month of 
October. I am looking forward to celebrating 
with my friends at the church in the coming 
weeks. 

Incorporated on April 8, 1959, and named in 
September of the same year, the Church has 
long served as a pillar of the Las Vegas com-
munity. As the first Greek Orthodox Church in 
Southern Nevada, St. John’s welcomed new 
Americans of Greek descent to Las Vegas 
and helped them feel at home in the commu-
nity. St. John’s has also educated thousands 
of children in the rituals and faith of the Greek 
Orthodox Church, ensuring the strength and 
vitality of the doctrine. 

Since 1959, the congregation and its lead-
ers have remained true to its core Greek Or-
thodox principles of faith and family. This large 
and dynamic community has been a guiding 
light in Southern Nevada. The Church offers 
both religious and Greek language classes for 
children and young adults, as well as a book-
store for all ages. The Church has been home 
to many happy occasions, including chris-
tenings, religious holidays, birthdays, and wed-
dings. Our community has also come together 

in times of mourning to offer consolation and 
comfort to the grieving. St. John’s has been a 
valuable part of my life since I moved to Las 
Vegas more than 30 years ago as I was wel-
comed with authentic Greek hospitality. 

In the past 50 years, the Church has ex-
panded from a small group of patrons to a 
large community meeting in a beautiful Church 
located in the heart of District 3, whose design 
was inspired by St. Euphemia of the Hippo-
drome in Constantinople. Today, St. John’s 
has a vibrant membership and is host to a 
community center and educational facilities. 

Since 2003, the Hellenic Historical Society 
has been preserving and chronicling the his-
tory of the Greek community of Las Vegas in 
order to pass on this important record to future 
generations. Through exhibits and presen-
tations, the Historical Society has been edu-
cating and informing the Greek community of 
its deep roots in the Las Vegas Valley. Their 
newest educational project is tracing the an-
cestral roots of the Greek community and their 
journey to Southern Nevada. 

The Church is also active in social justice 
projects that benefit children, seniors, the sick, 
and the poor. Through a variety of social ac-
tion projects, congregation members are con-
stantly contributing and working not only to im-
prove Southern Nevada, but also the world-
wide community. 

The Church hosts regular events celebrating 
Greek heritage such as folk dancing, led by 
award winning dancing teams, and Easter egg 
hunts. There is also an annual Greek Food 
festival which is famous throughout the Las 
Vegas Valley for its wonderful music, camara-
derie, and the best Greek food outside of Ath-
ens. 

I congratulate St. John the Baptist Greek 
Orthodox Church for its first 50 years of suc-
cesses and extend my best wishes for the 
next 50 years. 
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COMMEMORATING THE 120TH ANNI-
VERSARY OF THE FENIMORE 
STREET UNITED METHODIST 
CHURCH 

HON. YVETTE D. CLARKE 
OF NEW YORK 

IN THE HOUSE OF REPRESENTATIVES 

Wednesday, October 14, 2009 

Ms. CLARKE. Madam Speaker, I rise today 
to commemorate the 120th anniversary of the 
Fenimore Street United Methodist Church lo-
cated in Flatbush, Brooklyn. 

Fenimore Street Methodist Church was in-
corporated on August 20th 1889 and admitted 
into the New York East Conference in April 
1890 with Rev. James L. Hall as its first pas-
tor. 

Over the years, Fenimore has served the 
people of Brooklyn as not only a house of 
worship, but as a pillar of the community. As 
the neighborhood changed, so did church pa-
tronage which culminated in 1968 with Rev. 
William J. Smart becoming Fenimore’s first 
black minister. In the tradition of firsts, in 
2002, Rev. Dr. Maxine Nixon was named 
Fenimore’s first female minister. 

Fenimore Street Methodist Church has un-
dergone many renovations and weathered 
many challenges under the steadfast leader-
ship of its pastors. Providing such services as 
the summer camp for neighborhood children 
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